
Negotiations Update 
 
On Wednesday, May 29, 2019, Buellton Union School District staff met with the 
members of the Buellton Education Association (CTA/NEA) negotiations team for 
the first meeting in the process to discuss a new collective bargaining agreement 
(employment contract) to replace the one that expires on June 30, 2019. These 
negotiations result in the agreement, or contract, between the District and staff to 
determine compensation and working conditions. This first meeting took place in 
the Jonata Middle School library. 
 

All proposals (one from the District, and seven from the Association) can be 
accessed at: http://www.buelltonusd.org/ 
 

The Buellton Union School District Proposal included the following: 
• 1.5% in 2019-2020 toward salary schedule or benefits per agreement with 

the Association, and a 1% bonus off schedule for 2020-2021. The cost of 
this portion of the District proposal is over $105,000. 

• All items included in the District proposal including stipend changes, totaled 
with the “Step” increases (annual increases built into costs for staff 
compensation; 29 steps for teachers and 6 steps for other staff) are over 
$213,000, or just over 5% over the two-year proposal. This total does not 
include district contributions to retirement plans. 

 

The Buellton Education Association (BEA/CTA/NEA) Proposal included the 
following: 

• 4% salary increase in 2019-2020, a 10% salary increase in 2020-2021, and a 
$6,000 increase in the amount the district pays toward health and welfare 
benefits. The cost of this portion of the Association proposal is over 
$915,000. 

• In addition, the Association proposed returning certificated staffing to 2016 
levels at a cost of over $150,000. 

• All items included in the BEA/CTA/NEA proposal totaled with the “Step” 
increases built into costs for staff compensation total over $1.1 million, or 
26.5% over the two-year proposal. 

 

Impact: 
• The BEA/CTA/NEA proposal would result in deficit spending of over 

$500,000 in 2019-2020 in the District’s General Fund (01), leading to 
insolvency (“bankruptcy”) in 2020-2021. At this point, the district would 
be unable to issue paychecks or pay its bills. 

 

Next Steps: 
• Future dates are scheduled for parties to continue to meet to work toward a 

new contractual agreement. 


